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Abstract： Transformational leadership theory originated form the context of Western culture, a transformational leader focuses on
"transforming" others to help each other, to look out for each other, to be encouraging and harmonious. With this leadership, the leader
enhances the motivation, morale and performance of his followers through a variety of mechanisms. so the leader can align followers
with tasks that optimizes their performance. However the process of China's leadership, compares with the West, is not only similar in
some aspects of the process, but also has many unique sides. Since the transformational leadership theory spreading to China, domestic
researchers have done lots of theoretical explorations and empirical studies from widely different perspectives and in-depth. This paper
sorts out domestic researches of transformational leadership from the concept, structure, measurement, as well as mechanism, and
prospects for future research.
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